Apprenticeship Standard - Chartered Town Planner
1. Occupation
Chartered Town Planners are professionals who work to achieve sustainable development.
This means they shape the towns, cities or villages we live in by balancing the needs of people
and business for homes, jobs, local facilities and open spaces with impacts on the wider
environment. Chartered Town Planners therefore deal with official regulations, policy
documents and masterplans for changing, improving, reusing or conserving buildings and
sites and advise their customers and clients on how best to manage the development and use
of land. Jobs are available in local and national government, private consultancies, corporate
firms, voluntary and non-governmental organisations. Chartered Town Planners can work for
one of these organisations or themselves across many sectors including construction,
environment, housing, energy, transport, regeneration, coastal, heritage and conservation,
and minerals and waste. Typical job titles include Planning Officer, Town Planner, Planner,
Development Management Planner and Planning Consultant. Career progression can be to
Senior Planner, Principal Planning Officer, or similar and will involve dealing with larger, more
complex projects and taking on increasing managerial responsibiliites.
They must abide by the Royal Town Planning Institute (RTPI) Code of Professional Conduct
and ethical standards because they hold positions of responsibility and make decisions that
impact on the built and natural environment and long term well-being of communities. The
occupation is regulated by high standards of professionalism assuring clients and employers
of the quality of service they will receive. Chartered Town Planners are able to direct
instructions to Barristers, without their client having to use a solicitor as an intermediary.

The main responsibilities of a Chartered Town Planner are to:














Act as ambassadors of town and country and spatial planning and to ensure this is
undertaken for the benefit of the public
Balance the economic growth, social and environmental demands and impacts of
communities and landowners on towns, cities and rural areas.
Prepare and/or determine statutory planning applications, plans or proposals.
Formulate and implement strategic and local planning policy, laws and practice.
Plan for the delivery of infrastructure such as roads, railway stations, minerals and waste
and energy facilities
Identify and analyse issues, courses of action and projects regarding the planning of land
and buildings. This includes the allocation of sites and environmental, social or economic
resources.
Research and assess technical, planning information, data and surveys.
Visit sites to assess the effects of proposals on the surrounding area.
Write reports, often of a complex nature, to assess and explain legislation and recommend
whether plans should be allowed. These reports will be for a range of groups including
politicians, developers, commercial clients and members of the public.
Attend and present at planning committees, appeals and public inquiries.
Engage and consult with stakeholders and local people to listen to ideas or answer
questions about proposals and collaborate with other professions including architects,
builders, surveyors, engineers and environmental specialists.
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Knowledge
Planning theory,
policy and
practice

Planning and
related law

Political
framework

Sustainability and
resource
management

Placemaking and
design

Stakeholder
engagement and
community
involvement

Economic
framework

Chartered Town Planners have knowledge and understanding of:
Spatial planning in different contexts and development scales as well as
planning policy at national, regional, local and neighbourhood levels. The
plan led system and policy frameworks, local plans and neighbourhood
plans. National policy statements for major infrastructure and other
published Government guidance and initiatives.
The purpose of planning and the nature and operation of the statutory land
use planning system in the UK and the administrative legal and regulatory
framework within which it operates related to the built and natural
environment. The approaches taken by the different administrations of the
UK. The role of planning law in development management and the
mechanisms used including planning applications, permissions, permitted
development, conditions, planning agreements, enforcement and appeals.
The regulatory requirements of plan making to ensure compliance with the
necessary processes. Planning for nationally significant infrastructure
projects.
The political nature of spatial planning and how planners work within
democratic decision making structures including levels of democracy. The
role of councillors/politicians, consultees, town and community councils,
members of the public, developers, voluntary and single interest groups.
The various means of how interested parties can be involved in the
planning process including submitting representations and the implications
of challenging decisions and potential consequences.
Sustainable development and how to balance the needs of communities,
government and business, and a range of social, economic and
environmental objectives in line with environmental legislation. The
contribution that planning can make to the built and natural environment
and the implications of climate change. How spatial planning supports
efficient management of resources and use of land.
Spatial design and master planning. Principles and processes for creating
high quality places and enhancing the public realm for the benefit of all in
society. The link between placemaking and health and wellbeing. The
relationship between development proposals and their physical, cultural
and social context, impact on amenity and the wider environment including
transport and movement.
Types of stakeholders including communities, consultees and statutory
bodies. Importance of and reasons for engagement, principles of
engagement and how to plan for and achieve effective engagement at each
stage of the development process. Role of communication in planning and
importance of working in an interdisciplinary context. Equality of
opportunity.
The economics of land and property markets and of the development
process. The rationale of government intervention through planning. The
implications for generating added value for the community. Development
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appraisal, viability and evaluation of the impact of planning decisions
including planning requirements, agreements and/or conditions.
The characteristics of a professional planner, the importance of upholding
the highest standards of ethical behaviour and commitment to maintaining
and developing professional competence. The required standards of
practice and ethics for Chartered Town Planners and the core ethical
principles.

Chartered Town Planners are able to:
Undertake research and analysis of information for planning policy
formulation and to prepare material for policy, guidelines and advice.
Typically this would include spatial development strategies and statutory
development plans, development briefs, design guides, sustainability
appraisal, materials for inquiry, advocacy or presentations in public or to
councillors or clients.
Implement policies and procedures set out in plans, legislation and related
documents. Typically, this would include statutory development
management, the preparation and submission of planning applications,
implementation of plans or schemes for matters such as conservation,
environmental improvement, economic development or regeneration,
infrastructure, minerals or waste. Site appraisal, feasibility studies and
other forms of study preparatory to the submission of a planning
application. Planning enforcement, appeals and inquiries.
Produce creative and innovative design strategies, policies and solutions.
Typically, this would include buildings, public realm, landscaping, villages,
towns, cities or other parts of the urban and rural environment.
Collect data using appropriate systems and software, undertake
investigations and research to inform quantitative and qualitative analysis
and appraisal. Weigh evidence and evaluate alternative planning
solutions. Make clear, integrated responses and evidence based
decisions. Demonstrate sound judgement and the ability to balance
varying objectives.
Engage with and manage stakeholders and customers and build positive,
relationships. Communicate, negotiate, advocate and mediate effectively
and respond appropriately to resolve conflict.
Define clear aims and objectives and deliver projects to time and to budget.
Use appropriate information technology. Lead and manage a process from
start to finish and evaluate the outcome identifying actions for improvement
and development.
Work in partnership. Network, create and maintain an environment where
information is shared.
Communicate clearly in writing and verbally. Negotiate and mediate. Work
independently and as part of a team and lead others. Manage work and
time. Customer and client care.
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3. Behaviours
Chartered Town Planners demonstrate:
 The five core principles of the RTPI’s Code of Professional Conduct
 Honesty and integrity
 Independent professional judgement
 Due care and diligence
 Equality and respect
 Professional behaviour
 Commitment to lifelong learning and reflective professional practice
 Reliability, integrity and respect for confidentiality on work related and personal matters,
including appropriate use of social media and information systems.
 A focus on outcomes and a positive attitude
 Curiosity and a desire to improve the built and natural environment
3. Entry requirements
Whilst any entry requirements will be a matter for individual employers, typically an apprentice
might be expected to have already achieved Level 3 qualifications e.g. A Levels or a Level 3
apprenticeship in a planning related discipline. Apprentices without Level 2 English and Maths
will need to achieve this level prior to taking the end point assessment. For those with an
education, health and care plan or a legacy statement, the apprenticeship English and Maths
minimum requirement is Entry Level 3 and British Sign Language qualifications are an
alternative to an English qualification for those for whom this is their primary language.
4. Qualification
Successful apprentices will gain a Royal Town Planning Institute (RTPI) fully-accredited
qualification from an RTPI accredited Planning School.
5. Professional registration
On completion of the apprenticeship successful apprentices will become Chartered Members
of the Royal Town Planning Institute (MRTPI) and use the title Chartered Town Planner.
6. Duration
This apprenticeship will typically be undertaken over five years. However, this may be a
shorter duration for apprentices already holding planning related qualifications.
7. Level
This Apprenticeship Standard is at Level 7.
8. Review date
This Apprenticeship Standard will be reviewed after three years.
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